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      Penelitian ini bertujuan untuk mengetahui pengaruh persepsi auditor internal 
pemerintah atas kompetensi, pengalaman kerja, independensi, objektivitas, dan 
integritas terhadap kinerja tim audit internal pemerintah. Hipotesis penelitian 
menguji apakah persepsi auditor internal atas kode etik yang terdiri atas 
kompetensi, pengalaman kerja, independensi, objektivitas, dan integritas secara 
simultan dan secara parsial berpengaruh terhadap kinerja tim auditor internal 
pemerintah.  
      Populasi penelitian ini adalah auditor yang bekerja di Badan Pengawasan 
Keuangan dan Pembangunan Perwakilan Provinsi Daerah Istimewa Yogyakarta. 
Sampel penelitian dipilih dengan menggunakan teknik purposive sampling. Data 
penelitian dikumpulkan dengan metode survei dan dianalisis dengan regresi 
berganda. Hasil pengujian hipotesis menunjukkan bahwa persepsi auditor internal 
atas kode etik yang terdiri atas kompetensi, pengalaman kerja, independensi, 
objektivitas, dan integritas secara simultan berpengaruh signifikan terhadap 
kinerja tim auditor internal. Secara parsial, kompetensi, pengalaman kerja dan 
integritas berpengaruh signifikan terhadap kinerja tim auditor internal.  
Kata kunci: auditor internal, kompetensi, pengalaman kerja, independensi, 













FACTORS INFLUENCE TO THE PERFORMANCE OF GOVERNMENT 
INTERNAL AUDIT TEAM  
(Studies on Auditor Perception at Financial and Development Supervisory 






      The purpose of this research is to examine the influence of internal 
auditor’s perception toward the competency, working experience, independency, 
objectivity, and integrity on internal auditor’s government’s performance. The 
hypothesis examine how far internal auditor’s perception toward the ethic code 
that consists of competency, working experience, independency, objectivity, and 
integrity have influence to internal auditor government’s performance as well as 
partially and simultaneously. 
      The populations of this research are auditors who works in the 
Indonesian Financial and Development Supervisory Agency of Daerah Istimewa 
Yogyakarta Province. This research uses purposive sampling technique to collect 
sample. Data were collected using a survey method and then analyzed by using 
multiple regression. 
      The results of hypothesis test shows that internal auditor’s perception 
toward the ethic code that consists of competency, working experience, 
independency, objectivity, and integrity have significance influence to internal 
auditor’s performance simultaneously. Competency, working experience, and 
integrity have significance influence to internal auditor’s performance partially. 
Keyword:  intern auditor, competency, working experience, independency, 
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